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Unit 4 Writing Assignment 1
Question 1
Many people believe connections are essential in getting a job. Links in hiring employees have a direct impact on the employer’s portfolio. Connections are not good because they limit the company from hiring qualified staff. For example, the J.P. Morgan Chase and Company officials hired children of prominent officials from China. The recruited children may not have the relevant qualifications for the job; that is, they may not be the most competitive for the job. In most cases, connections can be driven by greed (Hasmath & Ho, 2015). For instance, the Chinese children seeking the job may not be the most qualified. However, the person in decision-making may have considered personal benefits rather than the applicants’ skills. I think connections are not good, so the decision-makers should be keen on who they are employing. The worst thing about connections is that a person can be accused of violating the law, that is, bribery under federal law of the United States of America.
Question 2
Job connections exist in all places in the world. I think every job connection should be targeting the highest professional level rather that connecting rich people. Hasmath & Ho (2015) argue that connecting children of prominent politicians to jobs in unethical and this shows the extent to which our politicians are corrupt. The politicians enact laws, and are they are first ones to break them. For example, politicians have formulated the governing transparency in hiring and then violate these laws by connecting their children to jobs. 


Question 3
If I were the Chief Human Resource Officer doing business in China, I would advise my competitors to refrain from hiring the children of prominent Chinese leaders. I would inform them that they should focus on the applicants’ levels of qualifications hence hiring the most qualified professionals. This would impact positively on their business portfolio by bringing the best ideas that spearhead innovation. In my policy decisions, I would consider the applicant's ability and talent rather than focusing on connections and individuals’ background.  
Background checks are essential for reviewing the employee’s financial records and work performance. I would accomplish background checks by first notifying my potential employees through writing to get their authority. In the hiring process, the background checks enable employers to discover much regarding their employees’ social security number, work history, and criminal records (Petersen, 2015). I would then analyze the information from the applicants then decide on whether to offer them the job or not. The employers check help in assessing employees’ transparency.
Also, in hiring employees, it is good for employers to apply religious virtues in decision making. From a Biblical perspective; we are expected to consider doing what is right and just to others. “Whatever is true, whatever s noble, whatever is admirable and excellent then think of such a thing.” This is according to Philippians 4:8-9. In reflection, employers are supposed to treat all their potential employees in an ethical manner. Sticking to the laws of the nation about hiring is very core and employers should choose the most qualified employees to achieve organizational excellence in a just and transparent way by giving all the applicants a fair chance for hiring (Petersen, 2015).
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